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Introduction

In 2017, the Portuguese Association for Women´s Rights in Pregnancy and Birth launched a survey for health professionals 

attending childbirths in Portugal. The institutions where health providers exercise their work, the organizational structures and 

the workload they face day to day are important determinants of the self-fulfilment of midwives and obstetricians (Friedberg, 

M., 2014). This survey aimed to map the diversity of professional experiences in childbirth assistance in Portugal. 

This poster shows a preliminary and descriptive analysis on the conditions of childbirth assistance in Portugal and, particularly, 

on the professionals' satisfaction with their working contexts. 

Participants

This survey was applied to more than 260 Portuguese health professionals, resulting in a total of 238 valid answers. In general terms, our sample was mostly made up of people between 31 

and 40 years old (48,3%), being, in its vast majority, composed by women (92,4%).  In terms of professions, it was mainly midwives who participated in the study, representing more than 

80% of our respondents. Interns and obstetricians accounted for about 20% of the responses.

The majority of our respondents works predominantly in public institutions (87.4%), while 6,5% declares to work mainly in private institutions, and 5,9% attends mainly home births. They 

mainly work in urban centers: 31,5% work in Lisbon, 18.5% in Oporto, 13.9% in Braga, and 10.9% in Setúbal. More than the half of these health providers (55.9%) work in institutions that 

register between 1500 and 3000 births per year.

Results I

Even though the majority of respondents states that they are satisfied with their 

daily work, 32,4% says they were not. Only 3,4% consider they never work too 

much; more than 20% feel they work too much every day and 74,4% complain 

about a lack of resources. Around 75% of the respondents declare to have (past or 

present) physical or psychological health problems from an excessive workload.

Symptoms of burnout are frequent. They say “I feel frustrated with my work…”:

And “I feel I reach my limit…“

Conclusion: Most respondents referred to be satisfied with their working situation and do not deny - at least diametrically - the possibility to implement a safe and evidence-based 

assistance, although it is not to be overlooked the respondents who reported difficulties at this level. Much more alarming seems to be the frequency of experiences of burnout and 

exhaustion reported by our sample, as well as the lack of resources and availability to improve the practice in birth assistance. Thus, although preliminary and exploratory, this analysis 

come identifies elements that, on the professionals’ side, may be disturbing or hindering the implementation of a more sustainable and satisfactory birth culture in Portugal.
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Results II

(Un)satisfaction with their work and career [1 totally disagree; 5 totally agree]

• “I’m satisfied with the social recognition of my profession”

• “Conditions at my workplace are comfortable”

• “I am able to promote the safety and privacy of women I assist in childbirth”

• “I have time to scientifically update my practice”
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